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Performance Expectations for Candidates 

The knowledge bases for the professional education program learning outcomes are influenced by various sources: the Commonwealth of Massachusetts Standards for Licensure Teachers, INTASC Standards, National Board Standards, and the curricula guidelines from learned societies for the various disciplines. Following the program expectations for candidates is a matrix that illustrates how the professional education program conceptual framework “thoughtful and responsive educator” learning outcomes have been aligned with the various standards. In addition, the knowledge bases for program outcomes are influenced by the professional literature on teacher education and on educating other school personnel. Upon program completion, graduates are thoughtful and responsive educators who demonstrate commitments, understandings, and practices. These program outcomes’ knowledge, skills and dispositions are noted below. 

· COMMITMENTS (by upholding ethical behaviors, pursuing life long learning, dedicating oneself to serve others, and by acknowledging human resiliency and capability to learn)

· UNDERSTANDINGS (by possessing breadth and depth in content and pedagogical knowledge, assessment practices, and the use of technology in practice) 

· PRACTICES (by demonstrating caring behavior and by collaborating productively with others, reflecting on how to improve professional practices, and promoting social justice as a social change agent)

To demonstrate Commitments the thoughtful and responsive educators acquires and maintains:


Ethical behavior
· Knowledge of professional practices and ethical boundaries of profession.

· Skills to work within codes of behavior.

· Dispositions to recognize responsibility for engaging in and supporting appropriate professional practices for self and colleagues.

.


Life Long Learning
· Knowledge of resources available for ongoing professional developments.

· Skills of participating in and taking advantages of professional growth activities.

· Dispositions of willingness to give to and receive help from administrators, colleagues, students and communities.

· Problem solving strategies


Dedication

· Knowledge that professional educators have made a pledge to service their constituency 

· Skills to maintain an ideal of service.

· Dispositions to a belief that a professional can positively learn from others and has enthusiasm for professional work.


Modeling and Mentoring

· Knowledge of the various interpersonal and social models responsible for positive changes in different people

· Skills in facilitating observational learning and in developing interpersonal strategies as tools for learning

· Dispositions to recognize the potential of all people to learn and to acknowledge the people’s capacity to be resiliency.

To demonstrate Understandings the thoughtful and responsive educators acquires and maintains:


Content
· Knowledge of central organizing concepts, theories and factual information and of current research in the field and its implications for practice.

· Skills to create disciplinary and interdisciplinary learning experiences that promote growth.

· Skills to understand and apply multiple perspectives to a range of experiences and situations.

· Dispositions to realize knowledge is not a fixed body of knowledge but is ever evolving.


Pedagogy
· Knowledge about theory and research of effective practice.

· Skills for applying theory and research of effective practice to promote growth and learning of individuals from diverse cultural and linguistic backgrounds and with special needs.

· Skills for creating a safe learning environment that encourages positive social interaction, active engagement in learning and self motivation.

· Dispositions for affirming the belief that all individuals can achieve success.


Assessment
· Knowledge about performance assessments.

· Skills for applying assessment practices to promote the growth and learning of all individuals including those with cultural and linguistic diversity and with special needs. 

· Skills for gathering and using data for program improvement.

· Dispositions to value ongoing assessment as essential to the instructional process and to recognize that many different assessment strategies are necessary for promoting student learning.


Technology
· Knowledge about appropriate technology in effective practice.

· Skills to model the use of technology for disseminating information, for communicating, for research and organizational management.

· Skills for integrating technology into instructional activities as a means for enabling all students, including those with cultural and linguistic diversity and with special needs, to learn.

· Dispositions that can promote procedures that will ensure equitable access to technology.

The thoughtful and responsive educators acquires and maintains the following Practices:  


Caring

· Knowledge of practices that reflect a nurturing, safe and healthy environment where all individuals can grow and prosper.

· Skills to be attentive to listeners and willing to listen and withhold judgment.

· Dispositions that acknowledges the uniqueness of individuals, yet respects their loyalty to their own community and culture.


Collaborative
· Knowledge of how individuals work in groups productively.

· Skills for working with students, administrators, parents, community members and colleagues.

· Dispositions for valuing and appreciating the importance of working with others to create a community.


Reflective
· Knowledge of methods of inquiry that provide a variety of ways to look at and improve practices.

· Skills for evaluating critically his or her own teaching practices, beliefs and assumptions.

· Dispositions to value critical and creative thinking as habits of mind to refine practices.


Social Justice
· Knowledge that society exists with economic, social, educational inequities and has either positive or negative impact on students.  

· Skills for reducing social injustices and for promoting all dimensions of diversity, including exceptionalities.

· Dispositions for becoming a social change agent in order to increase the  accessibility to an excellent education for children and youth..
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