Forming Allies:

Feminist and Videogame Learning
Principles in Building an |dentity-based,
Personal-development Roadmap
Addressing Subjective Bias and

Discrimination




Significance of ldentity to Learning

e Critical and Creative Thinking 651: Mathematical Thinking — Feminist
Pedagogy

e Education 634: Introduction to Game-Based Teaching — Video Game
Pedagogy

* English 680: Philosophy and Composition — Students inform the
pedagogic framework

e Critical and Creative Thinking Program — Project Based Learning
Format

* Dialogue Processes — Empathic Listening, Sensing



Components of the Pedagogy

 |dentity-based Personal-development Road Map
e Pedagogy of the Roadmap
e Videogame presentation

e Supporting Pedagogy
 Mass Briefing



Author’s Positioning

e Straight, cis, white Male ally

e “White Eeople aren’t really doing antiracism work
unless they’re working with other White people.” —
Curdina Hill

e “| tell sincere white people, ‘Work in conjunction
with us- each of us working among our own kind.’
Working separately, the sincere white people and
sincere black people actually will be working
together...to show the road to the salvation of
America’s very soul.” — Malcom X

 White male identity and white racial awareness
e entry points for this project




Author’s Positioning

e Create a white racial identity model vs. something more immediately
useful?

e Director of Equal Opportunity in MA Air National Guard

e Mass briefing to corporate / government employees - general public

 White people are known to be very excited about addressing their racial
biases (sarcasm)
* Take out the whiteness, nevertheless...

e Essentializing white experience as the human experience?
e Tone deaf or nonsensical to other groups?



Defiance Activism
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“Removing” whiteness from a white racial
awareness identity model

* Meet people where they are in terms of privilege

e Address white racial awareness without “racial pain”

e Spoiled racial identity in terms of oppression and equality

e Make the “door” to racial awareness much more comfortable and inviting
because walking through it is optional for whites

* Make it empowering
* Imbue them with “difference”

* Excise social biases that inhibit personal respect and collaboration
between groups



Formulation of Vision

e Anti-racism and Anti-sexism Pedagogy

* |dentity-based roadmap from racial ignorance to racial awareness for
whites

 No one signed up for my “whites only,

)

come fix yourself” seminar (sarcasm)

 |dentity-based, personal-development roadmap addressing subjective
bias and discrimination



Mass Briefing Format

e Universal
e Easily Sharable
* Pedagogic Backbone



Video Game Pedagogy

* Not necessarily about using video games in the classroom
 Well-ordered Problems

* Information on Demand

e Sandboxes

e Skills as Strategies

e Systems Thinking

* Meaning as Action Image

e Universal Design



Feminist Pedagogy

* Privileging the individual voice as a way of knowing
* Respect for diversity of personal experience
* Empowerment



Creating the Roadmap
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MAXIMUM BONUS DAMAGE: 25%
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Video Game Terms

e Classifications

e Specializations

e Abilities

o Effects

* Going into a specialization within a classification



Self Identity: Discrimination and
Bias



Instructor Introduction

 Why do | do this work? Well, once upon a time...



Game Plan

* Introduction

e Who am I?

e Story-Time

 |dentity

e Discrimination and Bias Awareness
 |dentity Roadmap

e Confronting Bias in Action



Who do you think know you are?
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Who do you think know you are?

EEE Social Interactions ‘




* Norwegian
e Military

e Explorer

* White

e Climber*

e Thinker
 Male

e Academic

My ldentity

e Advocate for Fairness™
e Artist

* *|dentities can be invented
* “It’s a Jeep thing”

e What’s not on this list?

e What are the effects?

* Internal
e External



What’s my story?

e Personal Stories
* Shared Stories

 |dentity Elements
 What happens when we change one?



Self Identity(s)

e Different Self for Different Situations
e Romantic / Professional / Familial

 Intentional
* First Impressions

e Exploratory and Fluid
e “Going through a phase”

* More vs Fewer Options
e State of Origin
e Parents’ Financial Class
e Gender

* Inherited / Chosen vs Applied Traits



ldentity Classifications Aware of Bias and
Discrimination

e Ways to understand human difference, discrimination, and bias
e Ways to challenge discrimination and bias

e Completely Optional

 May be Challenging

* Neutral Approach — Race, religion, color, sexuality, gender, national
identity, ethnicity
e Square people
e Circle people
e Lobster people

e Starting point can be anywhere



Challenger

~ Non
Contact




Level 1 Classification - Unaware

* When | was Unaware...

e Abilities Available
e Avoid — Leads to Non-Contact Specialization
e Depend — Leads anywhere
e Observe — Leads to Observer Classification

e Unaware Specialization — Non Contact

e Effects
e |solation

e Echo chamber
* Stereotyping



Stereotypes

e Completely Natural
e Lazy thinking

e Always harmful
e Stereotyping Groups? — common in Non Contact Specialization

e Stereotyping Individuals

e Don’t stereotypes exist for a reason?
* Humans no longer live in a survival mode where “different = bad”
e Stereotyped traits are temporary, partial identities for those that embrace them

e |dentity traits require consent or self-proclamation

e 2 Links to Discrimination

e Oversimplifies the individual = less complex = less human = an object

e Erases the individuals, leaving only the group
e First step in creating “enemies”
e Applied Traits — Identifies an individual for them, instead of them identifying
themself
e |dentity is a form of self-narrativization




Level 2 Classification - Observer

e Abilities Available
e Claustrophobia — Leads to Supremacist Specialization
e Resistance — Leads to Challenger Classification

 Observer Specialization — Supremacist

e Effects

* Fear
Hatred
Acceptance or advocacy of oppression
Acceptance or advocacy of violence
Acceptance or advocacy of genocide




Level 3 Classification - Challenger

When | was a Challenger....

Abilities Available

* |Internal Conflict — Leads to Free Market Specialization
* Pro-Equality vs Anti-Fairness Policies

e Blindness — Leads to Level 1 Non-Contact Specialization
* Ignores differences

e Conscious Curiosity — Leads to Historian Classification

Challenger Specialization — Free Market

e Effects
* Competitive
Fairness Action
e Fights for anti-discrimination policies
Biased Action

* Ignoring differences in the playing field

e Using discrimination as a competitive advantage
* “The only thing necessary for the triumph of evil is that good men should do nothing.” — Edmund Burke

x



Level 4 Classification - Historian

When | was a Historian...

Abilities Available
e Systems Thinking

* Looking in all directions — up, sideways, down
e Curious of power — Not what something “is” or what is “means,” but what it DOES
* Empirical “level-up” of historical and societal understanding

* Reactive — Leads to Radical Specialization
e Empiricism — Leads to Reflexive Explorer Classification

Historian Classification — Radical

e Effects
e Self-guilt, shame
e Paternalization
Fairness Action
e Help foster communication between groups

Biased Action
* Romanticize other groups’ struggles
e Infantilization of other group
e Stereotyping and discriminating against own group



Institutional Awareness
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Level 5 Classification — Reflexive Explorer

* As a Reflexive Explorer...

e Abilities Available

* Reflection
* Non-judgment of self
¢ Non-judgment of others
* Empathy
* Recognition and Discovery — Static, or leads to Empathic Champion Classification or Open System Specialization
* Perception of Biased Self
e Example: Driving
e Starve the Biased Self

* Compartmentalization — Leads to Level 3 Free Market Specialization

* Reflexive Explorer Specialization — Open-System Catalyst

e Effects
L4 Intercon nected ness

* Fairness Action
* Fights for pro-diversity policies

e Biased Action

* Closes the system to people of some groups
e Example: Women, Gays and Trans in the Military



Empathy

Empathy — not an emotion, but a tool for experiencing others’ emotions
Compassion

Respect for personal experiences
Luck

e “It’s all luck. You are lucky to be here. You are incalculably lucky to be born and incredibly
lucky to be brought up by a nice family that helped ¥ou et educated and encouraged you to
go to university. Or if you were born into a horrible tfamily that’s unlucky and you have my
sympathy, but Kou are still lucky. Lucky that you happen to be made of the sort of DNA that
went on to make the sort of brain which when placed in a horrible childhood environment
would make decisions that meant you ended up eventually graduating from university. Well
done, you, for dragging yourself up by your shoelaces, but Kou were lucky. You didn’t create
the bit of you that dragged you up, they’re not even your shoelaces. | suppose I've worked
hard to achieve what I’ve achieved, but | didn’t make the bit of me that works hard, any more
than | made the bit of me that ate too many burgers instead of attending lectures while | was
here at UWA. Understanding that you cannot truly take credit for your successes nor truly
blame others for their failures will humble you and make you more compassionate. Empathy
is intuitive, but Is also something you can work on intellectually.” — Tim Minchin



consclious Bié

under construction



Generally, when we hear a person is “biased,”
do we think:

Good or

N




Bias is associated with:

Racism
Sexism
Heterosexism
And all the —isms.

These are all forms of bias and are
generally (rightly) perceived to be
character flaws.



Good Person vs Bad Person

person
because | have
no bias.



The result of "good vs bad”:

How would you feel if someone told you...

you were the v. %
problem? e S

you needed to
change?



In reality.

We may not be
consciously aware of |
these biases.

Most of us, are
good people with
no intention to
discriminate.

But ALL of us
have
biases.



10 Patterns of Unconscious Bias

DixamesSias 6. Selective Attention
7. Priming effect

8. Commitment

Confirmational Behavior confirmation/loss aversion

Automatic Perception 9. Stereotype Threat

10. Anchoring Bias



Which block is darker, A or B?

Edward H. Adelson



Our brain is looking for
patterns to follow. We see
things that are/aren’t
there! This applies to
patterns of beliefs about

people.
4w

Edward H. Adelson



Perceptions

Interpretations

Preferences

Selective Attention

11 MILLION
PIECES OF 40-50 PIECES OF
INFORMATION INFORMATION
AT ANY GET ABSORBED

ONE TIME

behavior {temporal lobe)
(frontal lobe)




Our brain filled in the blanks according to the
pattern we knew (past experiences).

Ca yu rea ths?
You a e notradigths.

Watar oureain ?

Beau Lotto



BREAK



Level 6 Classification — Empathic Champion

e Abilities Available
e Genuine Curiosity of Other Groups
* Embracing Complexity of Individuals in Other Groups
e Empathy
* Compassion
* Respect for other’s identities, stories, and perspectives
* Recognizing the authority of others

* Integrate — Static or leads to Level 4 Radical Specialization
* Expression and Communication — Leads to Culturalist Specialization or Identity Adept Classification

e Empathic Champion Specialization — Culturalist
e Effects

e Forms new traditions
e Redefines cultural norms

e Fairness Action — Builds new, anti-biased identity and culture

* Biased Action — Creates hurdles for some groups in the new culture, or makes the new identity
only available to others




Cultural Differences

Individualism vs. Collectivism: The degree to which the unit of personal
identification is with the self/individual or with the collective (family, group,
nation, etc)

Power Distance: The level of the expected inequality between those who
hold power in the group and those who do not

Uncertainty Avoidance: The degree to which members of the culture are
comfortable with ambiguous situations and can tolerate uncertainty

Achievement Orientation vs. Relationship Orientation: The degree to which
achieving goals, success, etc, versus interconnections among people are
prioritized

Long-term vs. Short-term Orientation: The degree to which long-term
concerns versus short-term concerns are prioritized

Football Team vs 5-Star Kitchen



Culture Change

e Tensions on the street were hi%h, as they always are in racially mixed zones
of transition. As a very little girl, | remember shrinking from a particular
sound, a hoarsely sharp, guttural rasp, because it often meant a nasty glob
of grey spittle upon my coat or shoe an instant later. My mother wiped it
off with the little pieces of newspaper she always carried in her purse.
Sometimes she fussed about low-class people who had no better sense nor
manners than to spit into the wind no matter where they went, impressing
upon me that this humiliation was totally random. It never occurred to me
to doubt her. It was not until years later once in conversation | said to her:
“Have you noticed people don’t spit into the wind so much the way they
used to?” And the look on my mother’s face told me that | had blundered
into one of those secret places of pain that must never be spoken of again.
But it was so typical of my mother when | was young that if she couldn’t
stop white people spitting on her children because they were Black, she

would insist it was somet%ing else. (Lorde 1984a, 17-18)




Level 7 Classification — Identity Adept

e Abilities

Intrinsic internalization of other’s identities and cultural histories
Respect for personal experience

e Everybody’s right
Empathic Image

* Meaning through action

|dentity Transfer — Static or leads to Empathic Champion Classification
Universal Design — leads to Pluralist
|dentity Adept Specialization — Pluralist

» Effects
e Useable history
e Universality

Fairness Action — promotes permanent changes towards equality
Biased Action — judgmental of a particular identity or another



Who does everyone think know they are?
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Who does everyone think know they are?

* |dentity Awareness
* Awareness of Power Structures ¢ Systems Thinking

& Institutions e Empathy
* Respect for Personal Experiences e Historical Awareness

mam Behaviors, Words, ‘
EEE Social Interactions -

N




Confronting Bias in Action

e Moments of Bias
e Strategic Skills — The Three C’s

e Confront
 Humor — De-validate the joke, not the person. “l don’t get it.”
e Dismissal — Express full embrace and enthusiasm of dismissed identity or individual.
e Stated Bias — All people are the same in some ways. Question for compassion and state your
skepticism.
e Stereotyping — Call out the stereotyping, not the person.
* Abuse of Power — Advocate for the lesser power.
e Collaborate
e Ask for advice
e Ask for help
e Confuse

e Confuse the aggressor
e Confusion as a tool for Confront
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