UNDOING THE INTERNALIZED IMPACTS OF WHITE SUPREMACY:
ENVISIONING ANTI-RACIST CHANGE WITH WHITE TEACHERS AT A
6-12 URBAN PILOT SCHOOL
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DEVELOPING, LEARNING, AND
MOVING INTO COMMUNITY



LOCATION, CONTEXT, HISTORY
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LOCATION, CONTEXT, HISTORY
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“a specious classification of human beings, created
by Europeans (whites), to assign human worth &
social status using himself or white as the model for
humanity and the height of human achievement, for
the purpose of establishing and maintaining privilege

and power’ — People’s Institute
“a system of advantage based on race” — David
RACISM Wellman // “race prejudice + power = racism” —

People’s Institute




WHAT MAKES A GOOD STUDENT?
[IN PUBLIC SCHOOL]

List a few things that come to mind immediately.
Think about:
What does a good student look like?
Sound like?
Act like?
Feel like?




rade, 2019

proposition - the school system is designed to reinforce white supremacy’s aims & values



THE "BAD" STUDENT: INTERACTIONS IN SCHOOL

Aleah (Black female 12th grade student) and Mr. Thomas (White male math teacher) are in a study hall period.
Aleah asks Mr. Thomas to purchase a t-shirt or sweatshirt for a fundraiser she is part of.

Mr. Thomas says, “That shirt is stupid.”
Aleah: “Reparations are important! How can you say they are stupid?”

Mr. Thomas says, “You don't need reparations. No offense, but it's been 300 years since slavery.
If you haven't gotten it fogether, you're lazy.”

Aleah skips his class for the next week.

proposition - white teachers un/consciously act out white supremacy’s values
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s0, how do we center our understanding of the complex ways that power, oppression,
and privilege play out in our institutions, inferactions, and internal processes?



proposition - white supremacy intersects with other oppressive systems

The “Birdcage” of Intersecting Systems (Frye)

T Yk il
e fﬁm‘ TAIK  pgaur P | ]
MY peusosy [k
W

MENI‘
Avaialli 124 : 3

WA EADER
‘/. e Ar

il PR

AL s T

1, Jerry, grant of the United States, Son of Haitl
Am tired of being classified for who I am
Who Am 1?7
1am man, Iam Black, I am Haitlan, I am an Immigrant
These labels affects my life In ways that [ can't even see
Iam black
Belng black gives me oppression
Living In América as a black person is like walking on a
landmine
Belng means to always watch your step and even If
youdoeverything right, you might still get exploded
The human soclety's mindset is to set you for fallure
- And you have to something about it
~ Lknow my future Is right here

2 This Is my life
#lmﬂng 1o live itby any means necessary

YA0M [DUIBJUI Yiim suibag abupyp |[o - uolyisodoid



onciliation Final Presentations, 2017

proposition: white people must undo white supremacy final proposition: it is only possible to undo racism
underlying proposition: it is always the responsibility of the _> if, and when, we are fully accountable

privileged/oppressor group to undo the system of oppression towards one another



CHOOSING A COURSE OF ACTION



take a traditional /normal/ busine”‘
what are the aims? what and/of Wi I
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Room 316, TechBoston, 2018 Room 316, TechBoston, 2018



could the critical thinking aims of traditional analytical writing
(which reinforces dominant oppressive structures)

The Raging War Between Race and Wea|

Society has a reached a point in its development wher( &

maintain a positive image of itself by sweeping its dark undert

it affects. Racism in America is ingrained in the country’s hist
because of 1ts continued presence in this nation. It 1s somethin|

understand, however most people in the United States don’t ag

impact it has on crafting drastically different lifestyles. The di
1s an area that racism has seeped into and corrupted greatly, it
validation in society seems so insurmountable if you’re not wh

presence in America because of various historical factors and |

Fin ul 'I ZIh Pr 0 d U d; 20] 8 against the things responsible.

AN EXAMPLE: ASSESSMENTS







= ‘ IF | DO IT AT
IF I DO IT = THE

ALONE S INSTITUTIONAL

SCALE

| RISK HAVING NO | RISK NULLIFYING IMPACT
WIDER IMPACT BECAUSE THE
| RISK NULLIFYING IMPACT BECAUSE INSTITUTION STOPS ME

OF COMPETING VISIONS



it dointernal work,
with a colleciive of others with
0 direcied, shared vision,
we canJx il (




- Anfi-hierarchical, dialogical
model

- (Collective effort towards social
change

- Teacher-led & evaluated “lliﬁiﬁilll""

CRITICAL PROFESSIONAL DEVELOPMENT:
ANEW MODEL FOR TEACHER-LED CHANGE




LENS:
RACISM

Analyze systems of
oppression through a lens
that places race & racism at
the center; consistently
re-evaluate systemic,
institutional, internal impacts

INTERACTION:
INTERSECTIONALITY

Maintain awareness and
dialogue about
intersecting identities and
subsequent
privileges/marginalization;
Address intersecting
systems (all of the wires in
the cage)

INTERACTION: ROLES

Acknowledge individual
positionality regarding
privilege/marginalization;
operate in affinity & multi-racial
spaces using clear protocols
for harm reduction

LENS: TARGETED
UNIVERSALISM

Approach change by
identifying targeted
approaches for people
most affected that will
ripple outwards to impact
the full system

STRUCTURE:
CRITICAL PROFESSIONAL
DEVELOPMENT

Work in a non-hierarchical
collaborative that compensates people
for their time;

Consistently evaluate and re-evaluate
systems, structures, and use of roles
for mediation;

Collectively identify and address
iIssues in the school, developing
interventions that are supported by
administration;

Over time, engage other stakeholders
in this process, fostering adrienne
maree brown's emergent strategy for
long-term anti-racist work

ANTI-RACIST INSTITUTIONAL CHANGE:

PROPOSED MODEL
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2019-2020 PLAN

CPD Collective meets, Initial professional development
establishing goals and is facilitated for entire faculty

structures

April - June 2019

July - August 2019

CPD Planning Collective meets,
designing professional

development

Fall 2020

O

O

Winter 2020

Second professional
development is facilitated for
entire faculty

Spring 2020

O

Third professional development
Is facilitated for entire faculty

O

June 2020

Evaluation of initiatives, CPD
restructuning and continued
efforts







o~
()
=
-
=
()
L}
)
-

-. "R
»co‘.- :““" * ..”Q

12th Grade Students, Providence, Rhode Island 2018
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