The purpose of my Action Research project came about when I realized the dynamics involved in coaching ADHD adolescents.  Much of the success of ADD coaching depends upon the forming of a partnership.  Respect, trust, integrity, and non-judgement are critical components of a coaching partnership.  It is up to both members of the partnership to keep one another accountable.  After I met with my new friend and spent several days anxiously awaiting her son’s phone call, which never came.  It became abundantly clear that the obstacle to a successful ADD coaching relationship is “age appropriate” behavior.  The result of this experience is now the “focus” of my action research.  The million-dollar question is…  How do I enlist the schools, a pilot school, to adopt the components of a collaborative-comprehensive strategy that accommodates the unique learning styles of students that possess characteristics of ADHD?  

EVALUATION & INQUIRY:


What is known about ADHD?

Educating

-Educating those who interact with ADHD adolescents regularly

-Continued education of coaches to be able to better educate clients to have greater 



awareness of how their ADHD manifests.  

-ADHD research is advancing very rapidly.  Many connections  being made neurologically. (Daniel Amen SPECT scan)



-Everybody experiences ADHD differently:




-learning styles

-variations of intelligences (i.e., Howard Gardner’s ‘Theory of Multiple Intelligences’)

-Life experiences: family, social, emotional, cultural, psychological, interests, living conditions, education, etc…




-comorbid relationships

Diagnosing:

- How is ADHD identified? 

- What measures, tools, standards, etc. are used to identify and diagnose ADHD?

- Whose responsibility is it to identify and diagnose?

-What are the qualifications required to identify and diagnose?


Diagnosing(cont-)

-How are parents informed?  How are they educated?

-What makes ADHD so difficult to identify?

-Why is identification and diagnosis so critical? 


(major psychological implications)

-What if ADHD goes unidentified and undiagnosed?

Responsibility



-“The Individual”



-Parents



-Schools



-Government



-Health Care (general, mental, pharmaceutical, etc)



-ADD Researchers, Advocates, Coaches, Specialists, etc


Education



-Development Plan (treatment)



-IEP responsibilities




parties involved




communication




accuracy




implementation

Social Responsibility



-What happens to students when left to fend for themselves

-Impact of peer pressure (substance abuse and rejection of various forms of treatment)



-Crime 



-Drop out rates



-Alcohol and substance abuse



-Motor vehicle incidents

REFLECTION AND DIALOGUE


“Teach Next Year” 



-Opportuntiy to become part of the system

-Better understanding of how the system works and what’s possible

-Familiarity with lexicon, systems,  challenges (teacher, student, parent, admin…)



-Organizational structure

-“Who” to engage in conversation, “Who” not to,  “Who” is responsible for what…

ADDCA



-Experienced coaches working with adolescents



-Coaches in training



-Experts



-Parents of…



-ADDolescents



-Experiences among coaches when dealing with school systems

CCT



-Experienced educators



-Classmates

ADD conferences/workshops



-ADDA



-CHADD



-ICF


Research



-NIMH



-Surgeon general

-Mass DOE

PROPOSING AND PLANNING ACTIONS

-Educating


-Identifying/Diagnosing


-Development (treatment) Plan


-Collaborative-Comprehensive Approach


-Factors not yet identified…

IMPLEMENTATION OF ACTION


-Components of a good plan

-education - parents, school officials, policy makers, ADD specialists, etc…

-treatment - various forms of medical treatment i.e.,       

psycho-stimulants, holistic, social, behavioral, psychological…



-Exercise



-Diet



-Learning Strategies to enhance the learning experience



-Coaching - illuminate signs of progress



-Focus on individual STRENGTHS and TALENTS


-Comprehensive/Collaborative Plan



-Communication  -Involvement -Education



-Ability to quantify progress or lack of…



-Strategies to Asses and Evaluate 

-RESPONSIBILITIES - competencies

